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The Poppy Project at Eaves provides expert support and advocacy to women who have been trafficked to the UK for the purpose of sexual exploitation, prostitution and/or domestic slavery.

We currently have the following opportunities available:
Female Anti Trafficking Advocate Acute – Poppy 
Contract to 31st March 2016 – 20 hour week 

Salary SP 30 – 35 £28,770 - £32,532 pa pro rata  

You will deliver outreach and support services to female victims of trafficking, through the provision of one to one support and advocacy to enable them to exit prostitution and trafficking situations in a safe and positive way.  You will provide high quality support to tenants through a detailed "key working" model. You will assist tenants resolve problems and develop life skills and through the provision of support and information, to assist tenants to exit the project in a safe and positive way.
You must have:
· Substantial experience of providing support to vulnerable women including casework experience with women who have experienced violence
· An understanding of trafficking and how it affects women

· Experience and knowledge of carrying out assessments and developing support plans from these    

· Knowledge and awareness of relevant legislation, including immigration, asylum and trafficking
· Ability to communicate effectively with service users, staff, agencies, statutory bodies etc and maintain good working relationships with a range of agencies
Closing date: Wednesday 20th May 2015 – 12 noon 
Interview dates: TBC
Eaves offers a generous 30 days’ annual leave (pro rata) and a non contributory pension scheme.  You can expect support through regular supervision and a training and development plan.

You can find out more about Eaves and its projects, and also apply on line or download the recruitment pack by visiting our website www.eavesforwomen.org.uk. You can also obtain a recruitment pack by emailing recruitment@eavesforwomen.org.uk or calling 0207 840 7124 (please state clearly the post you are applying for).

Due to the sensitive nature of this role, this post is for a female worker only and is exempt in accordance with the provisions of the Occupational Requirement (Equality Act 2010, Schedule 9 Part 1).
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